
Equality, diversity, cohesion and integration action plan 
 
Please insert all your identified actions, measures, identify a lead person for each action, set timescales and provide a RAG status. 
Where equality impacts have been identified and work has already been undertaken to reduce/mitigate the impacts please also 
note these for completeness. 
 

 
Status key:  
Red – Outstanding/incomplete/missed deadline 
Amber – Delays/may miss completion date 
Green – Progressing well, on target for completion by given date 
Blue – Complete 

Work stream: Communications 
 

Action 
 

Measure  Lead person  Timescale Status 
(R/A/G/B) 
 

 
Identify whether there are any 
additional requirements as part of 
the consultation process (e.g. 
large print, interpreter).  
 
 

Details of any additional 
requirements recorded and 
appropriate action taken 

David Connor / Debbie 
McGee 

To be identified prior 
to start 
of  consultation 
period 

R* 


